






Diversity, Equity & Inclusion

• Diversity speaks to the presence of differences (of identities, experiences, 
ideologies, etc.) within a given space. 

• Equity strives to ensure everyone, regardless of identity or background, has 
the same opportunities. It is a process through which systems must 
consistently be engaged to ensure all people have what they need to grow, 
contribute, and develop. 

• Inclusion requires action. It is creating a space where all individuals feel a 
sense of belonging. 



                                                                

• A week when all PTA units in Florida are encouraged to host 
a DEI learning event.

• Share pictures/videos of the DEI event on social   media. 
Use hashtag #FLPTADEIWEEK

Upcoming Get Engaged Wednesday DEI Series Dates:

February 9th- It’s Game time.. Let’s GO!

FL PTA DEI WEEK 
March 7 – 14, 2022



 Replay Part #1
*School Report Card

*Unit Self-Reflection

*Look up resources

*Develop an action plan



National PTA Local Leader Guidance for 
Diversity, Equity & Inclusion

•Beginning Stage -  PTAs are “color-blind” or “identity-blind,” either by design or default, and do not lift up issues of 
diversity, equity and inclusion in any regular or routine way.

•Emerging Stage - PTAs are focused on building membership and leadership comprised of individuals from different 
backgrounds and experiences. A primary goal is diversity and representation.

• Intermediate Stage - PTAs are focused on culture and creating an environment in which everyone is comfortable 
sharing and contributing their experiences. The primary goal is inclusion and internal change in behaviors, policies 
and practices.

•Advanced Stage - PTAs are focused on systems to improve equity. The primary goal is integration of an equity 
lens into all aspects of the association’s work.

Using the DEI rubrics on the following slides, your PTA can assess where you 
are—and where you are headed—on your DEI journey

https://www.pta.org/docs/default-source/files/runyourpta/2020/diversity/dei-guide-for-pta-local-leaders.pdf
Source: National PTA Local Leader Guidance for Diversity, Equity & Inclusion

https://www.pta.org/docs/default-source/files/runyourpta/2020/diversity/dei-guide-for-pta-local-leaders.pdf


Source: National PTA Local 
Leader Guidance for Diversity, 
Equity & Inclusion

What to do?

● Adjust meeting time/events and locations
● Translate Materials
● Partner with community organizations to 

reach out to potential members
● Share messages that convey EVERYONE 

belongs in PTA
● Membership sponsorships 



Source: National PTA Local Leader 
Guidance for Diversity, Equity & Inclusion

What to do?
● Input from families about what they want and/or need
● It is OKAY to stop an old program that no longer serves your 

community
● Family Reading Night with active parent participation, ELL 

supports, activities to take home, and feedback opportunities
● Program Topics:

○ Multicultural Night
○ College Application Prep
○ Summer Employment Options
○ Mental Health Awareness

● Keep programs relevant to families’ needs
● Celebrate diversity!



Source: National PTA Local 
Leader Guidance for Diversity, 
Equity & Inclusion

Ask yourself…
● Does your community need school communication in 

languages other than english?
● Is your ESE population included in school/PTA events?
● Does your community need a food pantry?
● Does your PTA/PTSA have a Legislative Chair?

What to do in Advanced Local or County Levels?
● Advocate for history/social studies content that covers 

indigenous experiences
● Discuss disproportionate discipline with school leaders
● Advocate for more staff diversity in schools



Source: National PTA Local 
Leader Guidance for Diversity, 
Equity & Inclusion

Ask yourself….
● Does your PTA/PTSA rotate the same leaders year after year? If 

yes, what can you do to reach others?
● Do your board members represent community served?
● Does your nominating committee actively reach out to new 

people?
● Does your PTA/PTSA have a Diversity Equity Inclusion (DEI) 

Chair?

What to do in Advanced and County Levels?
● Diversity committee helps every committee use a “DEI lens” in 

their plans/events
● Measure progress on DEI efforts in headcounts and impacts
● Review bylaws for leadership requirements that may limit 

diversity in leadership 



Resources
National PTA Resources:
https://www.pta.org/home/run-your-pta/Diversity-Equity-Inclusion/leadership
-tips-and-tools/Quick-Tips-Getting-Started

https://www.pta.org/home/run-your-pta/Diversity-Equity-Inclusion

Florida PTA: 
https://floridapta.org/diversity-inclusion/

Florida Department of Education: 

https://edudata.fldoe.org/ReportCards/Schools.html?school=0000&district=00

https://www.pta.org/home/run-your-pta/Diversity-Equity-Inclusion/leadership-tips-and-tools/Quick-Tips-Getting-Started
https://www.pta.org/home/run-your-pta/Diversity-Equity-Inclusion/leadership-tips-and-tools/Quick-Tips-Getting-Started
https://www.pta.org/home/run-your-pta/Diversity-Equity-Inclusion
https://floridapta.org/diversity-inclusion/
https://edudata.fldoe.org/ReportCards/Schools.html?school=0000&district=00




Questions? 

Please feel free to reach us at: dei@floridapta.org

DO NOT MISS Our Upcoming Get 
Engaged Wednesday DEI Series:

February 9th @7pm - It’s Game time.. Let’s GO!


